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You may now have more time to find
a new sponsor without breaching
your visa conditions.

Check your visa conditions and

see if these changes apply to you.

. Changes to Condition 8107 (Subclass 482 visa)

As of July 2024, visa holders now have e Up to 180 consecutive days, and

extended time to find a new employer
without breaching their visa conditions:

e Up to 365 days in total withbut working,

while still holding a Subclass 482 (SID) visa

o

WHAT CAN YOU DO
DURING TRANSITION?

While a Subclass 482 visa holder is between
sponsors (for up to 180 consecutive days

or 365 total days), they will not breach their
visa if they:

e Stop working altogether

e Work for themselves

e Work for a non-sponsoring employer

WHAT YOU CAN DO
DURING THIS TIME

While between sponsors, you can:

@ Stop working altogether

. ‘ - Work for yourself

gg’% Work for a non-sponsoring employer
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If you've been exploited at
work, you may be able to stay in
Australia to take legal action.

You'll need certification from a participating
government agency or accredited
thirdparty confirming:

You've experienced workplace
exploitation

You're receiving support to
resolve the issue
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Click here to learn more about
the Workplace Justice Visa:

@

gldmigrantworkwise.com/wjv

This material was developed with funding
from the Australian Government.



